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Germany

This policy applies to both national and
international recruitment of workers. The
charging of recruitment fees and/or related
costs to theworker is prohibited. This policy
applies to temporary agency workers only.

Extract of relevant policies

According to Article 9(1)(5) of the Temporary
Employment Act, workers may

not be charged any fees by the agency for
placing them on the job.

Link to relevant policy

Gesetz zur Regelung der
Arbeitnehmeriberlassung
(Arbeitnehmeriiberlassungsgesetz - AUG),
zuletzt geandert 2020 .
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